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CODE OF CONDUCT POLICY

Introduction

At Xtreme Graphics Ltd, we are committed to maintaining the highest standards of ethical
behaviour and integrity in all aspects of our business operations. Our Code of Conduct outlines
the principles and guidelines that govern the behaviour of all employees, contractors, and
representatives of Xtreme Graphics Ltd. We expect everyone associated with our company to
adhere to these principles and conduct themselves with honesty, integrity, and professionalism
at all times.

Policy Principles:

1. Compliance with Laws and Regulations:

All employees must comply with applicable laws, regulations, and industry standards in the
countries and regions where we operate. It is imperative to understand and adhere to legal
requirements related to our business activities, including but not limited to labour laws,
environmental regulations, and data protection laws.

2. Ethical Conduct:

We conduct our business with the highest standards of ethics and integrity. Employees must
avoid conflicts of interest, bribery, corruption, and any other unethical behaviour. Upholding
honesty, fairness, and respect in all dealings with customers, suppliers, colleagues, and other
stakeholders is paramount.

3. Confidentiality and Data Protection:

Employees are expected to protect confidential information belonging to Xtreme Graphics
Ltd, our customers, and partners. This includes sensitive business data, intellectual property,
and personal information. All employees must comply with our data protection policies and
ensure the secure handling of confidential information.

4. Workplace Environment:

We are committed to providing a safe, healthy, and inclusive workplace environment for all
employees. Discrimination, harassment, bullying, or any form of disrespectful behaviour will
not be tolerated. Employees must treat each other with dignity, respect, and professionalism,
fostering a culture of mutual support and collaboration.

5. Environmental Responsibility:

Xtreme Graphics Ltd is committed to minimising our environmental impact and promoting
sustainability in our operations. Employees are encouraged to adopt environmentally friendly
practices, such as reducing waste, conserving resources, and supporting initiatives to mitigate
climate change.

6. Quality and Customer Focus:

We strive for excellence in the quality of our products and services. Employees must prioritise
customer satisfaction by delivering high-quality products, meeting customer expectations, and
providing exceptional service. Continuous improvement and innovation are key to maintaining
our competitive edge and fulfilling customer needs.

7. Reporting Violations:

Employees are encouraged to speak up and report any suspected violations of this Code of
Conduct or any unethical behaviour. Xtreme Graphics Ltd provides channels for reporting
concerns confidentially, without fear of retaliation. All reports will be thoroughly investigated,
and appropriate action will be taken to address any misconduct.



Conclusion:

Adherence to this Code of Conduct is essential to upholding the reputation and integrity of
Xtreme Graphics Ltd. By embracing these principles and values, we contribute to a positive
work culture, build trust with stakeholders, and sustain our long-term success as a responsible
corporate citizen. Violations of this Code will result in disciplinary action, up to and including
termination of employment or contract.



